Declaration of Criminal Record (Enhanced Disclosure)

Dear 

As stated in the information that you have already been sent, because of the sensitive nature of our work (working with Young People), you are required to disclose details of any criminal record.  Only relevant convictions and other information will be taken into account so disclosure need not necessarily be a bar to obtaining this position.  A list of offences, which would prevent us from offering you a position is contained in our ‘Policy on the appointment of individuals with a Criminal Record’.

If you have declared a criminal record and we believe this to have a bearing on the requirements of the post , we will discuss the matter with you at interview.  If we do not raise the record with you it is because we have taken the view that it should not be taken into account in deciding your suitability for the post.  If you need further information or have any concerns about filling in this declaration please contact our office in France.

This declaration will be treated in the strictest confidence and will be destroyed when no longer needed.

Name:

Post applied for:

Have you ever been convicted by the courts or cautioned, reprimanded or given a final warning by the police?

(Note that the post you have applied for is excepted from the Rehabilitation of Offenders Act 1974, which means that all convictions, cautions, reprimands and final warnings on your criminal record need to be disclosed.)

Yes / No
If yes, please give details of offences, penalties and dates in the space below

.

Are you aware of any police enquiries undertaken following allegations made against you, which may have a bearing on your suitability for this post?

Yes / No
If yes please give details

Signature:






Date:

Thank you for you help in this matter.  Please send this information to me as soon as possible.

Yours sincerely,
